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Abstract

Recent literature has shown that it is difficult to ascertain the impact of an ageing
population on labour productivity. According to the majority of studies, workforce
ageing leads to lower employment and a decline in the professional skills of the
employed, so we should expect that it has a negative impact on technological
changes and productivity. In this article, we present a review of studies on this
issue. After that, an empirical study for Bulgaria is provided using sensitivity tests
of long-term projections of labour productivity (to 2050), based on population num-
ber and age distribution. A model of the International Labour Organisation (ILO) is
applied which allows us to calculate three variants of changing age, number and
structure of population, assuming three different rates of improvement in life ex-
pectancy — fast, medium and slow. The study confirms that an ageing population
has a negative effect on labour productivity. The timeframe is long but, with that
limitation in mind, the overall direction of the trend is clear. The article concludes
with some policy considerations to help ameliorate the effects of Bulgaria’s demo-
graphic challenge.

Keywords: populating ageing, labour productivity, de-population, working age pop-
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Introduction

In practice, there are several main channels through which population ageing affects
the economy: decreasing labour supply; declining savings; and increasing healthcare
and pensions expenditures. An increasing share of the elderly in the total population
poses overall macroeconomic problems in terms of financing the associated inter-gen-
erational transfer of resources.! According to the life-cycle hypothesis of savings, older
people are expected to spend their accumulated savings so that the total amount of
savings available to the economy will decline. These demographic changes will, there-
fore, affect future economic development.

An ageing population will have an impact not only on public finances, but also
labour productivity. It is evident that future technological progress in developed coun-
tries will be realised by a smaller and older workforce. By assumption, the latter leads
to lower income per capita for at least two reasons: first, the increasing share of the
older population changes the proportion between producers and consumers; second,

1 Rangelova, R (2002) ‘Bio-Demographic Change and Socio-Economic Trends in Bulgaria’ Eco-
nomics and Human Biology 31(3): 413-428.
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the relatively older population has a negative impact on economic productivity. Esti-
mating the precise magnitude and direction of these impacts over time, and the way
they will interact, is a complex and difficult task.

The great challenge for countries experiencing a rapidly ageing population is to
retain their competitive advantages over other states. In particular, the question is what
impact this process will have upon aggregate labour productivity, defined as GDP per
employee.

The article is organised as follows. Firstly, the theoretical framework and a review
ofthe recent literature are presented; and then, secondly, an empirical study for Bulgaria
is provided, using a sensitivity analysis of labour productivity based on long-term pro-
jections (up to 2050) for the population and its age distribution.

Theoretical framework and literature

There is a vast number of studies attempting to model the impacts of an ageing
population and (not surprisingly) the findings are very diverse. Up to now, there has
been no definite consensus about the effect of an ageing population on labour produc-
tivity. According to the predominant view, workforce ageing leads to a reduction in the
number and quality of employed people and, for this reason alone, we should expect
that it will have a negative impact on technological change and productivity. The
emerging gap between labour demand and supply will, furthermore, provoke tension
in the labour market. Another common argument is that an ageing population is likely
to be less entrepreneurial and ambitious, and may, therefore, negatively affect economic
growth.

The European Union (EU) employment rate for the population aged 55 to 64 is
generally low. At 46.0 % in 2009, the EU-27 is still behind the Stockholm target of
50 % (it is 62 % in the USA and Japan). Extending working life (by re-thinking retire-
ment and enforcing employability up to the age of 65-67) by improving incentives and
opportunities for older workers has become a priority in the EU in order to mitigate the
impact of the ageing of the population on labour supply and retirement systems. Ex-
tending working lives and delaying retirement through policies that promote active
ageing was one of the priorities in the revised European Employment Strategy for the
period 2003-2010 and such initiatives now take their place in the strategy Europe
2020.2 European governments are committed to improve the labour market position of
older workers.

The changing age structure is expected to have an unfavourable impact upon the
capability of the workforce to adapt to technological change and to obtain new skills
through adaptability and the sharing of a few professional skills. This new economic
reality requires a new life-cycle educational pattern, including life-long learning, in-
creased knowledge of foreign languages, computer skills, adaptability to new economic
conditions, etc. However, all these qualities are not intrinsic in older people but are
more typical of young people who are more dynamic, more adaptive to new technolo-

2 See The Future of the European Employment Strategy (EES) 4 strategy for full employment and
better jobs for all COM(2003)6(01) http://ec.europa.eu/europe2020/priorities/inclusive-growth/
index_en.htm.
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gies, more ambitious and who have greater physical endurance. There is another ar-
gument that older workers are more expensive than younger ones because of seniority-
based remuneration systems, additional social benefits and so on. The problem is that
the relative price of older workers will rise even though its quality might decline, which
will further reduce the competitiveness of ageing economies (Laezar, 1990).3

A more intensive exploration of the impact of an ageing population on labour pro-
ductivity began in the early 1990s (see Appendix). These publications can be separated
into several groups. Some of them analyse the impact of an ageing workforce on labour
productivity at the level of the individual or firm (Laezar, 1990; Johnson, 2002; Auer
and Fortuny, 2002; Skirbekk, 2004). In particular, this literature considers the potential
interaction between cohort effects, age effects and other productivity effects (including
company-specific production processes and organisational structures) which compli-
cates the uncovering of the pure age effect on individual productivity.

The relationship between age and individual productivity is not clear, but there is
evidence of a significant relationship between changes in the age structure of the adult
population and aggregate productivity. The second group of papers includes studies at
amacro level, which may be sub-divided in relation to methodology. Some authors use
the Solow production function, encompassing the idea of total factor productivity
(TFP), to account for the effect of the age structure of the workforce on aggregate labour
productivity (Malmberg, 1994; Prescott, 1998; Feyrer, 2002; Koegel, 2004). In general,
their results confirm the negative productivity impact of an ageing workforce. The study
by Beaudry and Collard (2003) relates closely to the empirical evidence which has
shown that input accumulation cannot explain the majority of cross-country differences
in output per worker, but that the ‘residual’ (and, therefore, TFP) must account for the
differences (see Prescott, 1998: 525-552).

Carone et al. (2006) present the results of long-run labour productivity and GDP
growth rate projections (to 2050) for each of the 25 EU member states and provide a
detailed overview of the forecast methodology used. The authors use a common pro-
duction function methodology for all 25 countries and show the GDP growth rate effects
of an assumptions-driven extrapolation of recent trends in employment and labour
productivity. Various sensitivity tests are carried out to check the GDP per capita impact
of some factors which have been excluded from the baseline scenario either for reasons
of simplicity or because of a lack of consensus in the academic literature. The result is
that these sensitivity tests allow the authors to draw some interesting conclusions (see
Appendix).

The results of Beaudry and Collard (2003) imply that a country having a yearly
growth rate in the adult population of 1 % greater than the average level would expe-
rience lower growth in output per worker of approximately 1 % which, compounded
over 22 years, corresponds to a difference of 25 % in labour productivity. These results
are similar to earlier findings in Cutler ez al. (1990) from a sample of 29 countries whose
labour productivity was at least 30 % of that of the USA. They found that a one per-
centage point decrease in the annual growth rate of the workforce raised productivity
growth by 0.62 percentage points per year between 1960 and 1985.

3 For the authors quoted in this review of the literature, see the Appendix.
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Other authors use the new endogenous growth theory. For example, Dalgaard and
Kreiner (2001) present a theoretical framework which implies that even a dramatic
decline in population growth will not lead to a long-term slowdown in labour produc-
tivity. The authors study the endogenous impact of human capital in a basic R&D-
driven growth model and develop a theory of scale-invariant endogenous growth where
population growth is neither necessary for, nor conducive to, economic growth.

Most studies of the economics of ageing assume perfect substitutability among
workers at different ages without discussing alternative labour demand functions.

Also many researchers realise that, by focusing on labour and ignoring physical
capital, they disregard one of the most important channels through which the negative
impact on productivity of labour force shrinkage may be attenuated. It is well-known
in neoclassical growth theory that population decline increases the steady state capital-
labour ratio since fewer people have to be equipped with capital. These effects are
captured in general equilibrium models which constitute the theoretical framework for
studying the economic consequences of population ageing. Most of those models,
however, are restrictive in that the assumed production technology, in most cases, ag-
gregates workforce of all ages into one factor (Lam, 1989: 189-210).

Fuernkranz-Prskawetz and Fent (2004) aimed to introduce imperfect substitutabil-
ity across age cohorts in the labour market and to consider the implication of this for
economic productivity during times of rapid labour force shrinkage and ageing. In other
words, they investigate the time path of economic productivity in a pure labour econ-
omy where workers of different ages are not perfect substitutes. The authors present
simulations and analyse the sensitivity of projected labour productivity with respect to
alternative assumptions about future labour supply and the substitutability and pro-
ductivity of the workforce at different ages. The simulations are based on official pop-
ulation projections for the Austrian population covering the time interval between 2000
and 2075, and on the basis of workforce participation rates provided by the OECD. The
authors discuss trends in the support ratio (the number of active workers in the depen-
dent population). They apply alternative assumptions about the substitutability, pro-
ductivity and labour supply of workers of different ages in order to calculate alternative
economic productivity scenarios. One of their main findings is that:

In a pure labour economy, the assumption of imperfect substitution of workers at different ages
implies an increase in relative economic productivity during the next two decades compared
to a constant or declining economic productivity that results in case of the commonly applied
additive labour demand function found in the literature. (Fuernkranz-Prskawetz and Fent,
2004: 142)

They recommend that future studies verify the robustness of their results with re-
spect to the inclusion of non-labour factors in production functions and focus on esti-
mating the elasticity of substitution between workers at different ages and how this
may change over time as technological progress advances.

The relationship between an ageing population and labour productivity differs
across economic sectors and activities. It also differs by individual profession or oc-
cupation. There are jobs for which physical strength or stamina are important, like
builders, constructors, drivers, etc. where young workers are at an advantageous pos-
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ition. In other occupations, like IT specialists, where mental acuity and being up on the
latest technical innovations are crucial, young workers are also at an advantage. The
situation is different in those occupations where experience and investment in know-
ledge over time are important, like scientists, medical doctors, lawyers, journalists,
politicians, engineers, architects, people in fine arts, etc. In these latter areas, the ex-
perience and expertise gained throughout a long-lasting professional career are defi-
nitely more important than traits which are inherent to newcomers. Older workers here
could be at an advantage. Productivity in some sectors and activities like science is not
hindered by age. Moreover there is no retirement age in politics, so why is the age of
retirement still in place for scientists?*

Age variation in cognitive (and mental) abilities is likely to affect productivity lev-
els, because it is one of the most important determinants of success in education and
on the job. Skirbekk (2004), for instance, focused on how individual productivity varies
by age. The causes of productivity variations over the life-cycle depend on how cog-
nitive abilities affect labour market performance. One of the main findings is that in-
dividual job performance decreases after around fifty years of age, which contrasts with
almost life-long increases in wages. Productivity reductions at older ages are particu-
larly strong for work tasks where problem solving, learning and speed are needed,
whereas in jobs where experience and verbal abilities are important older workers are
at an advantageous position.

The ageing process can be examined as a factor contributing to structural changes
in the economy which, in its turn, leads to changes in aggregate labour productivity.
There is empirical evidence that an increase in the share of elderly workforces (at the
expense of the share of young people) positively affects employment shares in com-
munity, social and personal services as well as in the financial sector (Kholodilin,
Siliverstovs and Thiessen, 2011).

The productivity of individuals doing ‘creative’ jobs, such as researchers (within
physics, geology, physiology and biochemistry), authors and artists, is measured by
many authors in terms of the quantity and, sometimes, the quality of their output. Most
of these studies found that a researcher’s output is negatively associated with the re-
searcher’s age. Similar evidence is found in the field of economics (Oster and Hamer-

4 There is a general feeling in most European universities that, when you retire (at 65), you should
retire to make way for new people. This is the case of the immunologist Klaus Rajewsky (cur-
rently aged 74), who retired from the Max Delbriick Centre but who wanted to continue his
research. Consequently, he moved across the Atlantic to the Harvard Medical School in Boston,
Massachusetts where he took up a position ‘without time limit’ — dependent only on obtaining
research grants. Meanwhile, German universities have changed their policy, in particular the
rules of retirement. Those who are over the traditional retirement age and who want to continue
research, and can demonstrate that they are competent, may be offered opportunities of good
positions. If they really want to research, they can find a way. Klaus Rajewsky was the first to
take advantage of this and returned to his own country, but there are also negotiations taking
place with other specialists who may be persuaded to return, at least at the Max Delbriick Cen-
tre (see ‘German science benefits from pensioner power’ 23 December 2010 Nature online
magazine http://www.nature.com/news/2010/101223/full/news.2010.696.html [last accessed
12 February 2012]).
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mesh, 1998), where the authors conclude that older economists publish in leading jour-
nals less than younger ones and that the rate of decline is the same for top researchers
as others.

Regarding individual profession, perhaps the most radical opinion in favour of
ageing researchers’ confirmed labour force participation was expressed by Nobel Prize-
winning economist Gary Becker. He wanted to know whether the 1994 end of manda-
tory retirement for professors in the US would lead to less innovation. He points out
that the:

Analysis of dozens of studies of scholarly productivity suggests that such fears are overstated.

He begins with a survey of studies of 1Q, concluding that, while cognitive ability
does decline after 67, the trend is quite modest until 80 and that many 80-year-old
scholars do not show significant deterioration. Becker notes that studies of:

Scholarly productivity over the life-span are more inconclusive than conventional wisdom
suggests.

Certain studies from the 1970s and 1980s did find that productivity peaked between
35 and 44. Nevertheless, others, including a 2006 study of members of the US National
Academy of Sciences, showed a resurgence in output after 60. And the research does
not often take into account structural incentives. Experience in Norway shows that
scholars at 60 and over used to slack off but, after Norway raised publication standards
for all its professors, they surpassed some younger cohorts.?

Empirical study of Bulgaria
Long-term projections of demographic indicators

According to all the known projections for Bulgaria produced by international or-
ganisations (UN, World Bank, Eurostat, etc.), national institutions (like the National
Statistical Institute in Sofia) or individual authors, de-population will continue and even
accelerate. The de-population process will be accompanied by a continuously ageing
population. An unfavourable implication of the change in the age structure is a con-
siderable reduction in the working-age population.

The periodic population projections carried out by the UN are perhaps those most-
used by analysts because of the well-developed methodology and the wide number of
included countries (over 200). The data presented in these reports cover estimated sex
and age distributions from 1950 until the present day and give projections by high,
medium and low variants for the years up to 2050. Most of the estimates presented

5 ‘Week in ideas’ at online.wsj.com, 16 October 2010. The paper quoted concludes thus: ‘It may
be the European system, which still has mandatory retirement (at 65 or 67), that is the idea-
squelcher.’
http://online.wsj.com/article/SB10001424052748703673604575550071622397954.html [last
accessed 12 February 2012].
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there are derived from available national data that have been evaluated and adjusted (if
necessary) for deficiencies and inconsistencies.5

For the purposes of the present study, a model of the International Labour Organi-
sation (ILO) is applied.” Its logical structure allows answers to questions related to
health policy goals and strategies. The ILO model includes the most important national
variables (indicators for population development, employment, the insurance system,
government budget, etc.) related to healthcare expenditure and their combined influ-
ence on it.?

A sensitivity test was used to check the reliability of the model results. For each
test, the value of one parameter was changed and the results compared with the status
quo projection. We used a test built on three alternative variants of the changing age
structure in the country up to 2050, assuming different improvements in life expectancy
at birth — at fast, medium and slow rates. The second variant, reflecting a medium pace
of improvement in life expectancy at birth, is used as a baseline scenario in this article.
The base year for calculations is 2008, which was chosen because it is the last year
when Bulgarian economic performance was not influenced by the global financial cri-
sis.

Following the 1960s, and in particular since 1990, Bulgaria’s population has aged
considerably and now ranks among the five countries in the world with the largest share
of the population over 60. The main determinants of the accelerated rate of ageing are
a falling birth rate, declining mortality and longer life spans. Another important factor
driving the ageing population in Bulgaria is large-scale emigration, leading to a nega-
tive net migration balance.’

Projections of Bulgaria’s population for the purposes of the ILO model applied here
are taken from the aforementioned UN source. These projections also predict the con-
tinuing de-population of Bulgaria (Table 1). According to these projections, Bulgaria’s
population will decrease by roughly 1.4 million — from nearly 7.6 million in 2008 to
6.2 million to 2050. This trend will be caused by the death rate exceeding the birth rate,
resulting in an increasing negative natural rate of population growth. The fertility rate
shows an increasing trend in the long-term (from 1.57 in 2008 to 1.89 in 2050), but it
remains below the replacement level of 2.1.

Considering the old age population by ethnic group, Bulgarians strongly dominate
everyone else. Official data show that Bulgarians, being 83.9 % of the total population,
comprise 90.4 % of the population aged 60-69 and 92.4 % of that aged 70 and over.
Turkish people account for 9.4 % of the total population and comprise 6.7 % of the

6 The Sex and Age Distribution of the World Population, UN World Population Prospects 2001
Revision Department of Economic and Social Affairs Population Division: New York.

7 The basic features of the model could be found as described in: Cichon, M et al (1999) Modelling
in Health Care Finance. A compendium of quantitative techniques in health care financing
International Labour Organisation, International Labour Office: Geneva. The model is realised
using Microsoft Excel.

8 Rangelova, R. and G. Sariiski (2007) ‘Long-term Projections of Health Care Expenditure in
Bulgaria’ Economic Studies 2: 27-57. Series of the Institute of Economics, Bulgarian Academy
of Sciences and the Economic Academy ‘D. Tsenov’: Svishtov.

9 Population migration is not taken into account in the ILO model.
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60-69 population and 4.9 % of that which is 70+, while Roma account for 1.5 % and
0.8 % of the respective populations.

The female elderly population outnumbers that of the male, as the share of women
aged between 60 and 79 is nearly 60 %. The male/female proportion favours the female
population in the long-term as well (Figure 1).

Table 1 — Demographic indicators for Bulgaria, 2008, and projections for 2025
and 2050 (medium improvement in life expectancy)

2008 2025 2050
Population, total (000) 7,580 7,172 6,205
Male 3,658 3,465 3,000
Female 3,921 3,706 3,204
Total fertility rate 1.57 1.76 1.89
Life expectancy at birth (yrs) 73.5 76.7 79.7
Male 69.9 73.4 76.7
Female 77.1 80.0 82.7
Crude birth rate (per 1 000) 10.2 8.4 9.7
Crude death rate (per 1 000) 14.5 13.6 16.2
Natural increase (per 1 000) -4.3 -5.2 -6.5
Population growth, % -0.10 -0.52 -0.65

Figure 1 — Number of population in Bulgaria, 2008, and projections to 2050,
medium improvement in life expectancy
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Life expectancy in Bulgaria is relatively low in comparison with other EU member
countries: for the 2007-2009 period, total life expectancy at birth is 73.5 years; for men
itis 69.9 years and for women it is 77.1 years (Table 2).

We present in Table 2 the three variants of life expectancy until 2050. According
to the first variant (rapid improvement), life expectancy for both sexes will increase by
nearly 7.5 years, while according to the third variant (slow improvement) it will increase
by 4.6 years. All three variants indicate that female life expectancy will surpass eighty
years, but male life expectancy will even get close to eighty years only under the first
variant. However, it will not reach current female life expectancy under the second and
third variants.

Table 2 — Life expectancy in Bulgaria, 2008, and three projected variants to 2050

| 2008 | 2015 | 2020 | 2025 | 2030 | 2035 | 2040 | 2045 | 2050

I variant — fast improvement of life expectancy

Total 73.5 75.3 76.3 71.3 78.2 79.1 79.8 80.5 81.0
Male 69.9 71.9 73.0 74.0 75.0 75.9 76.7 77.5 78.2
Female 77.1 78.7 79.7 80.6 81.4 8§2.2 8§2.9 83.4 83.9

II variant — medium improvement of life expectancy

Total 73.5 75.0 75.9 76.7 71.5 78.1 78.7 79.2 79.7
Male 69.9 71.5 72.5 73.4 74.2 75.0 75.7 76.2 76.7
Female 77.1 78.4 79.2 80.0 80.7 81.2 81.7 82.2 82.7

III variant — slow improvement of life expectancy

Total 73.5 74.7 753 75.9 76.4 76.9 77.4 77.8 78.1
Male 69.9 71.2 72.0 72.7 73.2 73.7 74.2 74.7 75.1
Female 77.1 78.1 78.6 79.1 79.6 80.1 80.5 80.8 81.1

The de-population process will be accompanied by a continually ageing population.
Even in 2008, the share of the young population (0-14 years of age) in the total popu-
lation is lower than that of the old population (65 years and over). This indicates that
there are more old people in the population than there are young ones. This ratio of the
old to the young population will increase and, by the end of the projected period, it is
expected that the proportion of the old population will be over twice as high as that of
young people.

The second unfavourable change in the age structure in Bulgaria is the considerable
reduction in the share of the working-age population (Figure 2).
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Figure 2 — Population age structure, 2008, and projections for 2025 and 2050,
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For the population aged 65 and over, the three alternative projections are shown in
Figure 3. Evidently, the fastest improvement in life expectancy will lead to the fastest

increase in the population.

Figure 3 — Population aged 65 and over, 2008, and projections to 2050 according
to the three variants of improvements in life expectancy at birth
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The so-called age pyramid presents the most illustrative picture of the ageing pop-
ulation. The age pyramids for Bulgaria’s population in the base year (2008) and the
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main target year for the projections (2050) are shown in Figure 4. In 2008, the age
pyramid is narrow at the bottom, which reflects the prior decrease in the youth popu-
lation. It is expected that this will deepen gradually and will dramatically change the
shape of the age pyramid, not only because of the changed ratio between the young and
the old, but also because of the reduced proportion of the working-age population.

Figure 4 — Age pyramid in 2008 and projection for 2050
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All developed countries, including those in Europe, possess similar demographic
profiles and give us further perspectives on the development of the population. The
difference is that Bulgaria is among those countries with the fastest rate of de-popula-
tion.

Extending working lives by delaying retirement through policies that promote ac-
tive ageing was one of the priorities in the revised European Employment Strategy for
the period 2003-2010.10 ‘ Active aging’ policies, intended to increase the labour market
participation of older individuals, are being encouraged by authorities in most ageing
economies. In Bulgaria, the problems are perhaps more difficult in comparison with
other EU countries due, on the one hand, to the very rapidly ageing population and, on
the other, the relatively low age of retirement up to now. The necessity of improving
the incentives and opportunities for older workers in order to mitigate the impact of
population ageing on labour supply and retirement systems has not yet been fully or-
ganised. This is why the impact of an ageing population on labour productivity is es-
pecially important for Bulgaria.

Development of labour market indicators

The second important group of variables in the ILO model pertain to the labour
market in Bulgaria (Table 3). The total population in Bulgaria is accompanied by a
decreasing labour force — from 3.6 million in 2008 to nearly 2.2 million in 2050. These
projected trends are illustrated in Figure 5.

10  The Future of the European Employment Strategy (EES) A4 strategy for full employment and
better jobs for all COM(2003)6(01).
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Table 3 — Labour market indicators, 2008, and projections for 2025 and 2050 (%)

2008 2025 2050

Labour force (000) 3600 3103 2167
Labour force — annual rate of change -0.4 -1.4 -1.0
Employment rate, total -0.7 -1.3 -1.0
Male -0.6 -1.2 -1.1
Female -0.8 -1.5 -0.9
Unemployment rate, total 6.6 6.3 53
Male 6.6 5.8 6.4
Female 6.6 6.9 4.1

Figure 5 — Number of employed people, 2008, and projections to 2050, medium
improvement in life expectancy
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The decline in employment is expected to slow down between 2010 and 2015,
something that is related to the effort to diminish the high unemployment rate at the
beginning of the 2000s. After that, however, there is a steady but moderating decrease
until 2050, with the highest employment decrease expected to occur around 2025. This
trend is connected mainly with the decreasing total population and, in particular, the
decline in the working-age population.

The official unemployment rate in Bulgaria showed a very significant decline
through the last decade — from 17.9 % in 2000 to 13.7 % in 2002, 6.9 % in 2007 and
5.6 % in 2008 (which was lower than the average level in the EU-27).!! Due to the

11  In fact, however, regarding the real unemployment level, we should take account also of the
so-called discouraged unemployed, of which there is a considerably high number of people
(434 500 in 2003 and nearly 150 000 in 2008).
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anticipated implementation of a more flexible labour market policy and the develop-
ment of less restrictive labour market regulations, as well as the proposed faster eco-
nomic development connected with full membership of the EU, the country experi-
enced sharply-reduced registered unemployment as well as hidden employment. In
2006, the unemployment rate was already below 9 % (which was on a par with the
average for EU countries) and continued its decline. In 2008, the registered unemploy-
ment rate was 6.6 % but, due to the global economic crisis, it increased to over 9 % in
2010. According to projections, the unemployment rate is likely to decrease signifi-
cantly and could reach 5 % by the end of the projected period. This decline is connected
implicitly with the assumed comparatively high GDP growth rates over subsequent
decades.

Considering the unemployment rate by gender, it turns out that, from equal positions
for 2008 (postulated in the ILO model), the female unemployment rate is projected to
increase by more comparatively more than the male rate up to 2025, before decreasing
more rapidly than the male rate.

For the purposes of this study, we can use the ILO model to project the number of
people at pension age in the labour market for males aged 61 to 70 and for females aged
55 to 70 (Table 4). The three alternative variants show two peaks over the projected
period. The highest are the peaks in the first variant — the fast improvement of life
expectancy — and the lowest are those of the third variant — the slow improvement of
life expectancy (Figure 6). The first peak occurs around 2012 and the second
around 2040. The second shows a peak for women a few years earlier than that for
men. After that, the number of both elderly men and women who are employed will
begin to fall.!2

Table 4 — Population employed at pension age in 2008 and projections up to 2050
(000)

| 2008 | 2015 | 2020 | 2025 | 2030 | 2035 | 2040 | 2045 | 2050

I variant — fast improvement of life expectancy

Total 676 | 69.6 | 676 | 66.6 | 692 | 735 | 739 | 69.9 | 62.0
Male 249 | 285 | 285 | 282 | 286 | 306 | 32.7 | 31.7 | 29.4
(61-70)

Female 427 | 411 | 391 | 384 | 406 | 429 | 412 | 382 | 326
(55-70)

II variant — middle improvement of life expectancy

Total 676 | 695 | 674 | 663 | 689 | 73.1 | 735 | 694 | 615
Male 249 | 284 | 284 | 281 | 284 | 303 | 324 | 314 | 290
(61-70)

12 These results could be influenced by the assumed rates of change in the number of employed
people up to 2050.
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Female 42.7 | 41.1 39.0 | 382 | 405 | 428 | 41.1 380 | 325
(55-70)

III variant — slow improvement of life expectancy

Total 676 | 695 | 673 | 66.1 | 685 | 725 | 72.8 | 68.7 | 60.8
Male 249 | 284 | 283 | 280 | 281 | 29.9 | 31.9 | 309 | 286
(61-70)

Female 427 | 411 | 390 | 381 | 404 | 426 | 409 | 378 | 32.2
(55-70)

Figure 6 — Number of employed people at pension age, 2008, and projections to
2050, medium improvement in life expectancy
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On the basis of the population age structure, we can follow the likely change in
dependency ratios, or the economic burden of the working age population — firstly, the
child dependency ratio (with children aged up to 14 years); and secondly, the old-age
dependency ratio (towards people aged 65 and over). We can also look at the sum of
these two age cohorts (Figure 7).

The child dependency ratio is expected to stay almost the same over the long-term,
while the old-age dependency ratio will more than double — from 21.4 % in 2008 to
49.3 % in 2050. The result of these age changes is that the total burden on the working
age population is expected to increase from 39.1 % in 2008 to 76.5 % in 2050. This
means that, whereas at present one worker supports nearly half of another person (either
a child or an adult), in the long-term up to 2050 the total dependency ratio will be twice
as high. This means that one worker will be supporting nearly one other person.

The speed of this process can be projected alternatively, assuming one of the three
improvements in life expectancy at birth (Table 5).
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The increasing age dependency ratio reflects the projected future change in the
economically active population related to the increasing population of both young and
old people. The biggest increases in the dependency ratio are projected assuming either
the fastest improvement in life expectancy or the lowest such improvement.

Figure 7 — Economic dependency ratios, 2008, and projections to 2050, medium

improvement in life expectancy (%)
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Table 5 — Dependency ratios, 2008, and projections to 2050 using alternative as-

sumptions about improvements in life expectancy (%)

| 2008 | 2015 | 2020 | 2025 | 2030 | 2035 | 2040 | 2045 | 2050

I variant — fast improvement of life expectancy

Children (under 15) | 17.7 | 202 | 224 | 22.6 | 21.1 | 20.7 | 223 | 25.1 | 273
Adult (65 and over) | 21.4 | 25.1 | 289 | 31.9 | 342 | 36.6 | 40.7 | 465 | 51.6
Total 39.1 | 453 | 51.3 | 545 | 553 | 574 | 63.0 | 71.7 | 78.8
II variant — middle improvement of life expectancy

Children (under 15) | 17.7 | 20.2 | 224 | 22.6 | 21.1 | 20.7 | 223 | 25.1 | 27.2
Adult (65 and over) | 21.4 | 25.1 | 28.7 | 31.5 | 33.7 | 358 | 39.4 | 448 | 493
Total 39.1 | 453 | 51.1 | 54.1 | 547 | 565 | 61.7 | 69.9 | 76.5

III variant — slow improvement of life expectancy
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Children (under 15) | 17.7 | 20.2 | 224 | 22.6 | 21.1 | 20.7 | 223 | 250 | 27.1

Adult (65and over) | 21.4 | 25.0 | 28.5 | 31.1 | 329 | 347 | 379 | 429 | 468

Total 39.1 | 452 | 509 | 53.7 | 539 | 554 | 60.2 | 67.9 | 73.9

Future growth in GDP

The third, and very important, set of variables connected with macroeconomic per-
formance in Bulgaria during the projected period includes real GDP, the GDP deflator
and CPI (inflation). These aggregate indicators for the national economy determine
how can we expect the Bulgarian economy to develop in the long-term. The dynamics
of GDP growth projected in the future are of utmost importance because of the role of
GDP as an independent variable in the ILO model.

The Bulgarian economy has achieved steady GDP growth over the last decade, from
5.4 % in 2000 to 6.7 % in 2004, and around 6.0 % in the following three years. The
result of the current world economic crisis is that GDP saw a marked drop of 4.9 % in
2009, with zero growth in 2010. In the next few years, GDP growth should be faster
as the country recovers from the crisis and as it continues the previous stable economic
progress that has occurred subsequent to full membership of the EU (since 1 January
2007), as a result of access to the structural and cohesion funds and a more intensive
inflow of foreign direct investment into the country. Up to the end of the projected
period, however, we project lower GDP growth rates, which are more consistent with
a policy of steady-state, balanced growth. The given assumptions are reflected in the
dynamics of the rates of GDP growth and GDP per capita growth (see Table 6). De-
population leads to GDP per capita growth rates being higher in comparison with total
output growth.

Table 6 — Macroeconomic indicators for Bulgaria, 2008, and projections to 2050
(annual % growth rates)

2008 | 2015 | 2020 | 2025 | 2030 | 2035 | 2040 | 2045 | 2050

Real GDP growth 3.5 33 32 3.0 2.9 2.8 2.7 2.7 2.7

Real GDP growth per 3.6 3.6 3.6 35 3.4 33 33 32 33
capita

GDP deflator 43 4.2 4.2 4.2 4.1 4.0 3.8 3.6 3.4

CPI (inflation), annual 4.9 4.7 4.5 4.4 4.2 4.0 3.8 3.6 3.4
average

A sensitivity test of aggregate labour productivity to the changing age structure of the
workforce

Given the ageing population in Bulgaria, in particular the changing number of
working age, the final result that we are interested in is how this process affects ag-
gregate labour productivity. Our calculations are based on the three alternative as-
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sumptions of improvements in life expectancy at birth and are given in Table 7. The

basic findings are as follows:

1. there are small differences in projected GDP per worker in each of the three pre-
sented indicators of productivity: in absolute values, growth rates and indexes, in
line with the three variants of improvement in life expectancy at birth. The differ-
ences between the results obtained using assumptions of medium and slow rates
of improvement in life expectancy are smaller than those obtained by assuming
medium and fast improvements

2. the faster the improvement in life expectancy at birth, the lower the growth of
labour productivity, which means that our study confirms the negative effect of an
ageing population on labour productivity

3. these calculations were performed a few years ago using a base year of 2003 and/
or 2005. It was expected, mainly because of the very long period of the projection
and the studied number of the population, an indicator which changes relatively
slowly (typical of inertness), that the obtained results — both as regards the level
and, particularly, the trends outlined — would be as similar as the outcomes indeed
indicate. In other words, there may be some differences in the specific numbers,
but the main trends and conclusions are left intact. In general, the results show that
the model is stable and relatively insensitive to small changes in the other main
parameters.

Conclusion

Various published studies have indicated that it is difficult to estimate the impact
of an ageing population and, in particular, an ageing workforce on labour productivity.
In these studies, different approaches and methodologies are used but they do not pro-
vide an unconditional answer to the question of the impact of an ageing population on
labour productivity. Obviously, work on this problem should continue.

The ILO model projections allow different scenarios depending on assumptions
about future changes in the main economic and demographic indicators (in their ca-
pacity as independent variables). However, due to two main restrictions — namely the
inevitable limitations of any model, and the near half-a-century projection frame, when
a wide spectrum of changes in economic, social and demographic life could take place
—the obtained results should be interpreted with caution. More important are the trends
outlined rather than the precise estimates projected. In any case, these trends give useful
insights for economic and social policy-makers.

Bulgaria has experienced a strongly deteriorating demographic situation in the past
five decades and particularly from the beginning of the 1990s. The most negative fea-
tures of this crisis are de-population and a rapidly ageing population. This population
ageing is characterised by a low fertility rate and increasing life expectancy, resulting
in a decreasing young dependency ratio and an increasing old age dependency ratio.
These demographic processes have a lagging effect which predetermines their negative
impact over the next several decades. According to even the most optimistic population
projections for Bulgaria, the processes of ageing and de-population will accelerate in
the first half of the 21st century.
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The produced projections are also limited because they are simple extrapolations
of current trends and ongoing economic and social processes. Policy-makers should
also take into account probable policy decisions affecting technological progress and
innovation, boosting GDP growth, as well as active policies towards the ageing of the
population or the activation of the elderly: increased participation; enforced employa-
bility and working age (re-thinking retirement, because of longer living and longer
learning and working); the development of a more favourable policy towards migration
into the country; and more successful demographic policy (encouragement of births,
longer life expectancy).

Table 7 — Labour productivity, 2008, and projections to 2050 under three as-
sumptions of improvements in life expectancy

2008 | 2015

2020 | 2025 | 2030 | 2035 | 2040 | 2045 | 2050

Labour productivity — BGN (million)

Slow 10280 | 13484 | 16541 | 20487 | 25436 | 31506 | 38829 | 47698 | 57692
Middle 10280 | 13481 | 16531 | 20464 | 25389 | 31422 | 38716 | 47578 | 57579
Fast 10280 | 13478 | 16521 | 20443 | 25351 | 31377 | 38671 | 47505 | 57 446

Productivity growth — annual rate of growth

Slow 4.19 4.02 4.27 4.43 4.40 431 4.25 4.13 3.67
Middle 4.19 4.02 4.26 4.42 4.38 4.29 4.24 4.12 3.66
Fast 4.19 4.01 4.25 4.41 4.38 4.30 4.24 4.12 3.65

Index of labour productivity (2008 = 100)

Slow 100 131 161 199 247 306 378 464 561
Middle 100 131 161 199 247 306 377 463 560
Fast 100 131 161 199 247 305 376 462 559

538 SEER Journal for Labour and Social Affairs in Eastern Europe ~ 4/2011


https://doi.org/10.5771/1435-2869-2011-4-521

ia

Bulgar

Ageing population and labour productivi

Knanonpoid oje3a133e
U0 90J0J3[I0M 9]} Jo uonisodwoo oFe Jurdueyd
3y Jo 1oeduul 9y [oARIUN 0 JSB) JNILJIP B S1I]

*9NSSI SIY}
UO QINJBID] JUSDAI Y} JO Apys dAneIedwiod v

col-esl

“dd ‘ssa1d LTIN :98puquue)) J.apj0Q MO0
01 poffy ay uv) (‘pg) Asusig Y ur SuroFe
9010J3{10M JO JoedUl A ], JUdWUIR)R
Jeuoneonpa pue sagem ‘A1IA1NONPOI],

(9661) ¥ “Keusiq

'saunod SurdojeAsp pue

padojoAap Fuowre pue usamIdq dINONLS A3k ur
SOOUQIRJJIP YSNOYI[E SALNUNOD ISYJO UI punoj
9q Aew suroped Je[IuIrS Y)MoI3 O1ou0dd
[SIPAMS JO WNJUSWOW A} SUTUTUWINAP

ur jueyrodur ore 2InonIs a8e Ul SPYIYS

‘mois Ayanonpoid 1030e] [810)

pue eydes 1od o ut ymoI3 ‘YmoId Jao
UO USPIMS U 201J0J INOQE] dY) JO 2INJonys
oFe FurSueyo oy} JO $1991J0 A} SAINSBIIN

"S6T-6LT ‘T M2149Y L10JS1f O1u10u00
UDIADUIPUDIS SOUOPIAT [SIPOIMS — [IMOID)
SIWOUO0DF UO SI0AF dImonns o3y,

(S661) g ‘Boquuey

‘syurod a8ejusorad 79'g £q amoId
Aynanonpoid soster 9jel yimoI3 9910f Inoqe|
[enuue ur 9sea10op jutod oFejusored ouo y

*Kyanonpoxd

Inoqe[ uo a3e 9210J310Mm Jo 1oedwr ot
Sururoouod pouad 6861-0961 Y3 Ul SILHUNOD
6 JO Apmis A1jUN09-SS0I9 SLNAWOU0II Uy

961 1 Granoy
2110U027] U0 S42dp g s3ury004g ;d3ud[[eyd
10 ArunyzoddQ :£ye100s SureSe uy,

(0661)
spwwng 1 pue Luidys

"1 ‘eqIa304 ' ‘q WRHND

"UO PAJeoIA-)JO Ue ST ‘Ajanonpoid [eurSrewr
110y} pred o1 SIONIOM YOIYM UI ‘S}osTew
1moqey aAnRdwoos Jo uondumsse oy ey,

‘ToAd]

o1o1w Y} 18 Ajanonpold moqe| pue amonns
oFe ookojdwe o1y usameq drysuonie[ar

oY) uo Apmys umous| 1s11J o) SI SIY [,

91¢-L8C

-dd ‘ssa1g oSeory) jo Aysioarun) Suady

Jo soruouozy ayp ut sanssy (‘pg) 9SIM 'V 'd
Ul 2910, Inoqe] Suredy ue o3 Sunsnlpy,

(0661) d'd “TezoeT]

"uoIOUNy PUBWIAP INOQE] JAIPPE
pardde-Auowuios oy} Jo Ased dy) Ul SNSax
Ay1anonpoid o1wou099 JUTUI[O9p I0 JULISUO))

Awouoss Ioqef aand
® UO UOIBUAOUOD © ST uondwnsse ureu oy,

‘01C-681

1 So1uouoosy uonvndo fo jpuinop
((,S98eM QWINOJI] AZIWIUIW UOHNQLISIP
wojIun & seo( :Ayanonpoid oryroads
-a3e pue armonns oFe ‘Ymoisd uonendod,

(6861) @ ‘we

sgurpury

ASo[opoy)dN

uoyeIqNg

uonednqnd
Jo aedf pue (s)ioyny

31n)anajs Ige 32.10j anoqe| Jo Ayapanpo.ad anoqef uo joedui 3y) uo sarpnys fedrdwy

Xipuaddy

539

SEER Journal for Labour and Social Affairs in Eastern Europe

4/2011


https://doi.org/10.5771/1435-2869-2011-4-521

Rossitsa Rangelova and Grigor Sariiski

JuednyIusis st Ayanonpoid
91832138k uo a1Monys 93 Ay JO 199330 A,

*Kyanonpoxd

uo 21nonNs 33e 29105310Mm Jo 1oedwr

ay 91e313soAur 0} pasn st (Ayanonpoid 10308)
[e101 pue) uonouny uononpoid mojog Ay,

391100
pnounIeq Aa1onpo.g puv sorydp.isowaq

(2002) 4 ' ‘101K04

‘Kyianonpoid Imoqep
Ul UMOPMO[S WLIS}-3UO] B 0 PBI] 10U [[IM
yimo13 uonerndod ur ouIodp SNEWERIP B UIAY

‘pardde st [opowr
31013 snoud3opud USALIP-Y JIseq

€0T-L81 19 YIMOLD D1uouodq fo [pu.inop
A1qenaau] KAyanonpold Suruiod( s,

(1007) 1outory
"D pue [ ‘prees[eq

‘UOPIOMS
Surpnjour ‘samunod OHFO ut 1M 1od Jqo
JO moi3 uo 90103 In0qe| oY} Jo uonisoduiod

oS o1 JO 10930 UE puIj SIOYNE oY,

“eyep
DAO Te9K-0ATJ UO PISEQ SOJLI IMOIT I I0M
-10d U0 9010} INOqe[ Ay} Jo SINIONIS oFe Y}
JO S1991J9 OTWOUOII0IIBW O]} JO UOHRWINST

‘6v-1€p ‘T1 soruouooq
uonerndog Jo [ewmof 0661-0S61 ‘DO
Y} U YIMO0ID) PUB S}OOHH 2Imonng 98y,

(6661)
S1oquifey "g pue I ‘Ypury

'SI10130

Suowe se s10yoIeasal doj 10J oures oy s
QUITOAP JO dJel OY) PUE ‘SOUO 10FUNOA ULY) SSI]
srewmol Surpes| ur ysijqnd s)SIOU09s 1P[O

‘sioyne Auewr Aq
ndino 1oy jo Ayjenb oy pue Knuenb oy £4q
PaINSBAW ST SISTWOU0d Suowre A)ARINPOIJ

"9G1-7S 1 :A1eniqa (1)08 SousyvI§
PUD SOIULOUODTT JO MI1AY SISTLIOUOIT
Suoury Ayanonpoid pue Suidy,

(8661) ysouLoweH 'S
‘apue N 'S Qoumo

*SOIUAIRYIIP AU} 10 JUNOIOL Isnul (JAL,
010J2I0Y) ‘puUR) [ENPISAI, 9U) Jey) Inq ‘IoNIoM
1od ndyno ur SOOUAISIIP ANUNOI-SSOID

Jo Aofew oyy urejdxa jouueo uone[NWNIOE
ndur jey) umoys sey| 20udPIAd [edLIdwy

‘uoyouny uononpord

ot ur o8k do103pI0M Surpnjour ‘Ayianonpoid
1019€] 8101 JO Ao1j10ads [eornidwo

PUB [BO112109Y} J) SIUIUEXD 1J0ISAIJ

CSG-STS 16€ Moty
21UI0UODF [PUOHDULIIU] KNATONPOI]

10)o8] [€10], JO KI0dY [, V :PIPIIN,

(8661) 9 “noosard

‘sagueyo oryderSowop [enue)sqns jo

SOWIN) Ul SUIPES[SIW )SI0M J ‘PUB JUSIOLJNSUL
9q “1s9q Je ‘Aew uonnquysip uonerndod jo
sa1e)s Apeals 03 J[9S)I S10L)Sal Jey) SIsK[eue uy

‘uonendod
91qe)s & uo SuroFe 9010J3[10M JO S)O9JJ0 )
Apnys 03 uonouny uononpoid S e A[dde Aoy [,

*€67-19T €T Ma142Yy juduidojaaa(g pun
uonvndog endes ugraioy uo souopuadop
pue BISY UI SolweuAp amjonns a3y,

(L661) uosureriim
"D °[ pue A ‘SuISSiy

sSurpurq

K3010poyd A

uoyeIqNg

uonedqnd
Jo aedf pue (s)aoyny

4/2011

SEER Journal for Labour and Social Affairs in Eastern Europe

540


https://doi.org/10.5771/1435-2869-2011-4-521

ia

Bulgar

Ageing population and labour productivi

‘uonendod dqess e Jo
1X91U00 9Y) Ul FUI9FE 9010J310M JO 103JJ9 oY)
SIOPISUOS AJUO J1 9OUIS QAT)OLNSAI ST Apnys oy ],

‘parjdde st uonouny uononpoid S vV

"8ET-€T1 : € anbuysyvig
pun 2110u027 SoudpIdUL I3 Ind[dure
:9An08 uonendod ] oOp JUBLIASSI[IDIA O],

(2002) 4 ‘wyouelg

*Kyianonpoid
1noqe| uo uone[ndod urage ue jo
syoedur aaneSou pue aAnIsod joq oIe 919y ],

'soouanbosuood

[B190S PUEB JIWOUOI? AU} JO AWOS

se [[om se ‘pasA[eue a1e ()00Z-0961 porrad ayy
103 erreS[ng ur uonerndod SureSe o ur spuai ],

8TY-ElY

:(€)1 € 90UdI0S IA1AIS[] AB0j01g unwingy pun

so1uou0Iy Jelred[ng ul SpUsI], OIIOUOIT
-0100§ pue d3uey)) onyderSowag-org,

(2007) ¥ ‘eao[e3uey

‘SIo)I0M 10FunoA spremo) yead Ayianonpoid
) PAYIYS YOTYM SO66T oY UT 23ueyd
[ea13010Uy o9} JO d)eI IYIIY B 0) ONp 9q Avr
SIYL "S0661 9U) UT 9ANESOU PauInt Inq SO86 1
oy ur aAnisod sem ssardoid [eordojouryoo)
PUE ()} UBY) I9P[O SIOYIOM PAIBONPd

Jo oreys oY) udamyaq drysuonepar oy,

's92Ko[dwd Jo armyonns

o3e oy pue ssa13oid [eo13ojouyod) UGIMIdq
drysuonerax oy renoned ur ‘g661-0861
potiad a1y 103 sarysnpur osoueder ur

ImoI3 pappe-onjea pue ssa1Soid [eoruyos) uo
a1mons oFe Jo joeduur oy 2101dXa s10tINe Y I,

€S1-€Tl
196 $o1U0U025 Juudoja4a(J Jo [puinop
8661 01 0861 wolj satysnpuy osoueder

Ul )MOID) PIPPY dN[eA pue ssa1301d
[earuyo9 J, uo arjonng o3y Jo 1oedwy oy,

(2007) *1v 72 eIWIYSEN,

“[oAQ] TenpIAIpul e Je Ajanonpoid
10 JUN0d9E 03 JNOLJIP st 31 ‘ofdrourid
Ul ‘0sneoaq JNOLIP oq 0} pauIny Sunse) yong

douonadxo

pue s[[iys ‘08pajmour| 10doop paurejqo
wolj Suiste sioxIom Jo sdnoi3d o5e 10y3iy
Jo renuajod 103819 o) uo sasoyjodAy s3so],

‘0€1-111 "dd ‘1o8unidg :urpieg sa1121008
Bu123y 10f 1104 d1uiouodsq (‘pH)

119qQIS "H :ul Jende) uewny pue Inoqe|
Jo A1ddng oy, :3ure8y jo yoedwy oy,

(2007) d ‘vosuyor

)

101dey)) “seonoerd Sururen ySnoxyy parpawar
9q ueod sIy ], "oFe Aue Je Ind00 Aewl YoIyMm
uoudwouayd Jno uIng e Io d9UISI[0SqO [[INS
03 onp oq Aeu 31 Joe] Ul UM 03k 0} paynqLIe
KJostey oq Aewr ooueuriojrod Sururpeq

‘[9A9] WY T8 PUB [ENPIAIPUI UE UO
Ayanonpoid moqey pue arnonns 9Fe uiueyo
U99M19q dIysuone[a1 Ay 159) SIoyIne ay ],

‘BAQUDD) 1901} () INOQET [BUOTIBUIAU]
2/200¢ 1oded yuswkordwy saouanbasuo)
[D120S' pUD J1UOUOIT :SILIUNO)

ADHO U1 2240, 4n0gvT ay3 fo Su13y

(2002)
Aunyio ‘N pue J ‘Iony

sSurpurq

K3010poyd A

uoyeIqNg

uonedqnd
Jo aedf pue (s)aoyny

541

SEER Journal for Labour and Social Affairs in Eastern Europe

4/2011


https://doi.org/10.5771/1435-2869-2011-4-521

Rossitsa Rangelova and Grigor Sariiski

(zp1 *d) -Ananonpoid aanear payosfoxd ayp
SOUIULLIDIOP ATPIRw STE JUSIQJJIP J& SIONIoM
usamieq AJjIqeimusqns Jo 20139p ay L,

(vet

*d) ."sopeoop 1xou aY) SuLmp 9sLI 03 Pa3dadxa st
— Kouopuadop 93e pJo pasearour pue dFeuLIys
90IOP{I0M JO 20uanbasuod € se — uopIng
syderSowap ay) Jey) 21edIpUl SUOHE[NWIS,

*Kyianonpoid

Inoqe] Jo AJAIISUSS UOT)BWIISS O} JO MAIA UL
parjdde are arnjonns 93e 9210J310M JO SJUBLIBA
‘ased Jse[ oy} uf ‘uonouny uononpoid SO

® pue se[3no-qqo) ‘uonouny uonanpoid
QAIIPPE UE UO Paseq SI}] "eL)SNY 10J SA[qELIBA
SIWIOU090I0BW UO 9910] Inoqe| SuraSe

ue Jo (5.0z 03 dn) 1oedwr armng oy 300foxd
01 parjdde st jopowr wnuqiba [e1ous v

‘6¥I-L11 -¥00T YoTeN

G 7 "ON “YJueq[euOIeN dYISIYIIALINSI)
‘sdoyssIop\ GN2Q JO SSUIpeaoold yimo.n
D1UOUODT JO SINSS] JUD.LINY UL BLISNY
01 uonednddy uy :moqe jo puewaqg
pue Ajddng jo o]0y 9y ], :ANAanonpoid
orwouody pue SureSy 90I0JIOM ,

(¥007) o "1, pue
V ‘Z10meySid-Zuenyuron,j

*Kyanonpoid uo 10939
aanedou pue juedyyTugis e sey (98e Sunjiom Jo
uonendod ay) Aq popIAIp 95 Jurjlom mo[oq

uonendod o) oner Kouspuadap ynok oy,

-asearoul [[1m Ajianonpoid 2oudy ‘pue
A3ojouyod) uo uads oq 210J219Y3 ued [ENded
QIOJN "payul] oIe sSUIABS 1oYSIY pue Onel
Kouopuadap yInoA 10M0][ B 219YyMm ‘[opou 9[0Kd
-9J1] 9y} JO 9[AIS Y} UI [9POUI [BONAI0Y)

ESTPET 1€9 So1uouosy
Juaudoaaa(q Jo jpuinopr KNAnonpold
10)08 [€10], pue Aduapuadoq YIno A,

(¥007) L ‘P800

"$10)0BJ (PAJUNOOUN) JOYIO JO SIUAN[JUL AL} JO
J[NSaI & St SUIPLO[SIW oq P[NOJ KoY} 9sNLIAq
payenULIOY 9q 10U P[NOd STUIPULY AU

‘poruasaxd
st Ay1anonpoid moqe| [enpIAIpul Jo Sununodde
oy uo sarpmys [eouduwo jo AoAIns v

Jpd'820-€007-dm/Bupyion
/s1oded/op-3dwriSowap mmm//:dyy

8¢ "dd ‘sndny ‘g70-£00¢ toded Sunjiom
AdIdN Sunyosio] dyosiyeisowop

INJ INSUL-SOUR]J-XCIN A2ANg 2411142117
V -Apanonpo.d jonpiaipuj pup a3y

(¥002) A “PIPQIDS

'9661-7L61 porad oy 10} dAneSoU pauIn)

1091J2 SIYYINQ “pLGT-0961 SULMP Io3I0M
10d @O U0 199339 JuLOIIUSISUI PUE [[RWS
& AJuo paj1oxa axjonns age SurSueyo oy,

"9661-7L61 PUE $L61-0961 spoLiad at 1oy
+9 0} G| pade s1oxIoMm Jo Ananonpoid moqe|
oy} SUILIOOUOD SALFUNOD PASI[eL)snpul §|
Jo soouaLadxa 2y) U0 Apnjs OLIOUIOU0 Uy

Er-1vy

(€)S01T $210U0DTT JO [PUINOL UDIADUIPUDIS

pmoin uopendod woly syy3isug
1S9LUNO)) paziernsnpu] Juowe auey)
SIWIOUOOH PUE [BOISO[OUNII ], JUIIY,

(€002)
plefo) ‘g pue d nbﬁsmom

sSurpurq

K3010poyd A

uoyeIqNg

uonedqnd
Jo aedf pue (s)aoyny

4/2011

SEER Journal for Labour and Social Affairs in Eastern Europe

542


https://doi.org/10.5771/1435-2869-2011-4-521

ia

Bulgar

Ageing population and labour productivi

‘SN Yy yum ded Ayanonpoad

Ay} 95070 A]919]dw0d JouUuEd BI[RNSNY
JuaudAoIdur

10} WOOI [[13S SI I3} Inq ‘SALUNOD

aDAO Ioyo Jo equunu d31e] & 0} paredwod
Ayanonpoid Jo suiie) ul [[om Surop st erjensny
‘uonerndod SuroFe s erjensny

Jo souo[eyo ay) ssaippe 0} Ayanonpoid pue
uonedronted 9010} 1noqe| aAoxduwr 0) SUI0FAT
Korjod yyim onunuoo o3 yuensoduwr oq [[im I

'soyer uoryedronred

[e10) Sur(e; 03 pes 03 pajoaloid st uonendod
oy Jo Surdde Ay, s1eak A110J Surwod oy
IOA0 YOO[INO [BISI} PUB IIWOUOID ) UO JABY
s10308} Joyjo pue uonerndod Suroge serjensny
1oedwr JeyM QUIWIERXD 0] ST SNYOJ Je[nonted
9YL "600¢ Ul Ia1f.Ies pue Qg ul paseajal
“(79DI1 pue 1YO]) s1odoy [eUONRISUID-IIU]
PUOd3S puUe SI1J ) J0J JXAUOD A} ST SIY ],

Jpd-uoneiuesord VAdd ADI
/ddd/ELTT/siuaund0p

/ne°A0Z Amsean mmm//:dny uonvindod
3u123p S, vYVLSNY JO 100U D1UOU0ID 21 |

(6007) 4 ‘10318

199139

jueoijiudis pue oanisod e sey Aouejoadxo

OJI] PUB 2INJONNSEIJUT [BIDOS JE) SE [[oM

se ‘1eaA oseq ot ur uosiod oFe Funyrom 1od
ndino uo onyer Aouapuadop ynoL oy Jo 109530
JueOIJIUSIS pue SANEBSIU B 9JBOIPUI SINSAI A,

"RIPU] 10 S)SBIAI0J OTUIOU0ID

pue orydeiSowap onsifiqeqoid 10] pasn

SI [opowW 9], "YIMO0I3 J1OU0d9d uo dFueyd
2ImoNNSs 938 JO $1991J9 9} JO [9POW UOISSAIFI
A1UNO9-SSOIO MOU B 0JRUINSO SIOYINE Y],

"T09-L8S €T Sutpsnoa.0, fo

[PUINOL [PUOIDUIIU] BIPU] 0} SUIISEIIO]
onsifiqeqoid jo uoneordde uy :yymoid
SIIOU00d U0 AIonys a5e Jo $)09JJ0 oYy,

(2£007) A0qIdYdS °S
PuE UOSIOPUES "D "M
‘10803 "L ‘z1omeysid v

‘paSueyoun jsowe

S1-NH Y} SIABI] Inq ‘SALUNOD ()[-NF ISOW
10J suonoafoxd oy s19)[e A[[enue)sqns S[9AJ]
90uagd19Au00 Ayanonpoid Jo uondwmsse uy
‘suonoafoxd ot 10933e A[Suons

PINo9 (98eIoAR $,007-0L6] WI)-3U0] U JO
peajsul 95eIOAR SO66] Y JO asn “3°0) sjoTIe)
arer yimoi3 Ayanonpoid 103oe] 830} FurSuey))
‘paytuur] Aparej st uonerndod oty Jo arjonns
-03e o) ur oFueyd © JO 109)J9 9ANE3U oY,
Juawkordwo

owmn-yred Jo areys oy Ul soSueYD pawnsse
2y 10y ey 19)ea13 yonu st suonoaford

oy ur pasn uondwnsse oer uonedionted

oy ur saSueyo jo joeduwnr eydeo 1od g@o oy

* o8ueyd Ao110d ou, jo uondwnsse Funrom
o) J09[Ja1 suonoafoxd ased aseq sy [,
‘KAyanonpoid aogqe| pue

JuowAordwe ur spuan Jusdal jo uonejodenxs
udALIp-suonduwnsse ue Jo $)991J0 el YIMoI3
ddD ay) Surmoys ‘pasn SI SALIUNOD G € 10J
A3ojopoyow uonduny uononpoid uowwod y

[ L/p uayduenw-Tun-qn-exdur//:dyy
Auewion ‘yorunjy jo

KNISIOATUN) yLomaun.1f uogounf uoyonpo.d
D :$2IDIS A2QUIdIN CZ 1A Yl 10f suondalo.sd
ddn puv Gianponpo.d anogoy wiia1-3uo|

(9002) ‘17 12 D ‘duore)

sSurpurq

K3010poyd A

uoyeIqNg

uonedqnd
Jo aedf pue (s)aoyny

543

SEER Journal for Labour and Social Affairs in Eastern Europe

4/2011


https://doi.org/10.5771/1435-2869-2011-4-521

Rossitsa Rangelova and Grigor Sariiski

‘Sunmyoejnue

pue 2ImnoLITe 1| S10)09s [eUONIPLL)

JO 9suadxa ay 1B 10]09S SIDIAIDS dY) JO J[01
SuISeAIOUI-IOAD U) YIIM PIJRIJOSSE A[[ensn
93ueyo [BINJONIS ULIDI-SUO] oY) SOILIS[I0I.
Sure jey) I UOISNOUOI A ‘OOUSH "10JI3S
Sunmjoejnuew oY) Aq POMO][[0J ‘SIITAIOS
Jeuosiad pue [e100S ‘A)UNWWOD UT Sk [[oM
SB ‘SOOIAIIS PAJB[I PUB 9)BISI [BAI ‘[RIOUBUL)
ur paounouoid jsow usaq sey Juide Jo 30930
3y} “IOAOIIOJA “10303S [BIOURULJ OY) UL SB [[om
SB ‘S90IAIRS [euosIad pue [RI00S ‘Ajunuwiod
ur juowkorduwe Jo soreys s)oajye Ajoanisod
ordoad Aj10pe jo areys Sursearour Ay ],

00C-0L61
potiad o) FuLIDA0D SaIIOU099 padojorap

pue Surdo[oAdp pajosfas [ Jo 1ase1ep
e uodn paseq [opout eyep [oued orwreuAp
® Jo s1ajowered oy 9jewnss s1oyIne Ay,

092k ounf (7)se suaisdy
2110u005 BIe(] [OUBJ WIOI} SOUSPIAT
(P8uey) rexmonng sousnjyu] Surdy seo(,

(1707) uassaryL,
‘(] PUB SAOISIOAI[IS

gV " ‘uppojoyy

'SOf Ay} punoie yead 0} wads [[e 030
‘suonyeo ‘suonesrjqnd ‘spIemy ‘SaIpnys Juol
QI0W UT JUISQE UIQ SBY UI[OIP B YONs Ing ‘Gt
03 07 Jo sae oy 19yye Ayanonpold ur durodp e
pamoys AreordA&) yoreasar Ajreq Ayanonpord

ul SSO[ & 0} Ped] [[IM BIWOPEoR Jo JuIAa13 oy
Je1) BOpI 1) Loddns 03 20UdPIAS OU ST A19Y ],

‘adoing

PUB BOLISUIY [JIOU UI SOPBIIP INOJ ISB| oY)
Surnp pajonpuod ‘Ayanonpoid oynusIds pue
93 199M]9q UONBIOOSSE A} UO APNys © ST SIY ],

099/L/59/dwe/sreurnol/310-ede-jouoksd
/70T °€£9-099 (L)S9 I5180j0y2dsq
uvoruy  K1AndNpoid o1nusIds
Q0NpaI I [[IA\ ‘eTwdpese Jo Suikerd oyJ,

(0107) M “0qoong

'SIBOA K110J JXAU 9} JOAO YIMOIT JO djel
[enuue oFe1aAe dwes o) Sunodfod st 7YD]
pue ‘s1eak K110 jsed oY) J0AO JBOA B 9 §'[
paSeroae sey yymoid Kyanonpoid moqe

sSurpurq

K3010poyd A

uoyeIqNg

uonedqnd
Jo aedf pue (s)aoyny

4/2011

SEER Journal for Labour and Social Affairs in Eastern Europe

544


https://doi.org/10.5771/1435-2869-2011-4-521

