
Editors
Thomas Steger 
Rainhart Lang 
Irma Rybnikova

2 2018
Volume 23
Pages 173 – 344
ISSN 0949-6181

Contents
■■ Tatiana Dolgopyatova, Alexander Libman,   

Andrei Yakovlev
Unintended Benefits of Empowering Boards in 
Conglomerates: A Case Study of AFK Sistema

■■ Edna Rabenu, Aharon Tziner, Lior Oren, Gil Sharoni,  
Cristinel Vasiliu
HR Strength as a Mediator or a Moderator  
in the Relationship between HR
Practices and Organizational Innovation?  
The Romanian Study

■■ Sumeyra Alpaslan Danisman
How Do Managers and Entrepreneurs Describe 
Themselves? A Comparative Investigation in Turkeye

■■ Petr Pirozek, Lenka Komarkova, Alena Safrova Drasilova
Business ethics in subsidiaries of multinational 
companies in countries in the post-transition economic 
phase using the example of the Czech Republic

■■ Anna Rogozińska-Pawełczyk
Verbalization of the psychological contract in  
Polish enterprises

■■ Robert J. Ristino, Joanna Małgorzata Michalak
Employee Perceptions of Organizational Culture’s 
influence on their Attitudes and Behaviour

■■ Maja Klindzic, Nina Poloski Vokić, Tomislav Hernaus
Changing HRM practices in Croatia: Demystifying  
the impact of the HRM philosophy, the global financial 
crisis and the EU membership

JEEMS
Journal of East European Management Studies

jeems.nomos.de

JE
EM

S 
  J

ou
rn

al
 o

f E
as

t E
ur

op
ea

n 
M

an
ag

em
en

t S
tu

di
es

Vo
lu

m
e 

23
 | 

Is
su

e 
2 

| 2
01

8

Promoting Democracy in Central Asia  

and the South Caucasus

Promoting democracy is an integral part of the 
EU’s policy towards the South Caucasus and 
Central Asia. In this book, the German, Georgian 
and Uzbek authors provide answers to four 
questions: Which instruments are used by the 
EU to promote democracy in the countries of 
the Southern Caucasus and Central Asia and in 
which way? How can the decisions concerning 
the use of these instruments be explained? 

What impact do the instruments have on the 
democratic quality of the states in question? 
How can this impact be explained? To answer 
these questions, the authors examine all the 
EU’s activities in the field of promoting external 
democracy, which has not been done before. In 
addition, the analysis is based on interviews 
conducted and data collected by the authors in 
Brussels, the South Caucasus and Central Asia.
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