Archiv
Vol. 3, issue 1, 1998

https://doi.org/10.5771/0949-6181-1998-1-1
Generiert durch IP '3.137.41.3', am 07.08.2024, 02:19:33.
Das Erstellen und Weitergeben von Kopien dieses PDFs ist nicht zuldssig.



https://doi.org/10.5771/0949-6181-1998-1-1

Journal for East European Management Studies (JEEMYS)

Editor-in-Chief/Herausgeber: R. Lang, TU Chemnitz
Editorial Board/Herausgeberrat: E. Dittrich, Universitat Magdeburg

M. Dobék, Budapest Univ. of Econ. Sciences
U. Gehmann, Universitat-GH Wuppertal

G. Hollinshead, Bristol Business School

C. Morgenstern, TEQ GmbH Chemnitz

I. Novy, University of Economics Prague
S.A. Sackmann, UdB Miinchen

D. Wagner, Universitat Potsdam

Coordinator/Koordinator: F. Rudolf, TU Chemnitz

Corresponding members/Mitarbeiterkreis:

G. Bagijev, University of Econ. & Fin. St. Petersburg
C. Baitsch, TU Chemnitz

M. Becker, Universitat Halle-Wittenberg

J. Belak, University of Maribor

M. Buble, University of Split

E. Dulfer, Universitat Marburg

S.G. Echevarria, Universidad de Alcala Madrid
V. Edwards, Buckinghamshire College

J. Erpenbeck, Max-Planck-Institut Berlin
F. Ettrich, Pad. HS Erfurt/Mihlhausen

M. Gaitanides, UdB Hamburg

B. Grancelli, Universita di Trento

J. Hentze, TU Braunschweig

D. Holtbriigge, Universitat Dortmund

M. Ignatov, Bulgarian Academy of Science
Z. llmete, University of Riga

G. lonescu, Western University Timisoara
D. Ivanov, Berlin

J. Jezak, University of Lodz

N. Kailer, Ruhr-Universitat Bochum

K. Lindert, TU Braunschweig

J. Liouville, Université R.S. Strasbourg

S. Llaci, University of Tirana

F. Luthans, University of Nebraska Lincoln

C. Mako, Hungarian Academy of Science Budapest
M. Maly, University of Economics Prague

W. Maslow, Lomonossov University Moscow

M. Mathiopoulos, Hannover

W. Mayrhofer, Wirtschaftsuniversitat Wien

S. Michailova, Copenhagen Business School

D. Nesterova, Gorky State University of Ekaterinburg
R. Nurmi, Turku School of Economics

P. Pawlowsky, TU Chemnitz

D. Pucko, University of Ljubljana

R. Schmidt, Universitat Jena

G. Schreydgg, FU Berlin

W. Schiler, Universitat Magdeburg

L. Sekelj, University of Beograd

T. Steger, TU Chemnitz

B. Stieler-Lorenz, a&o research Berlin

C. Stojanov, Universitéat Saarbriicken

L. Suchodojeva, University of Nishnij Novgorod

R. Uksvarav, University of Tallinn

H. Wachter, Universitat Trier

R. Whitley, Manchester Business School

G. Zaitsev, University of Econ. & Fin. St. Petersburg
K. Zalai, University of Economics Bratislava

Address:
JEEMS, Postfach 964, 09107 Chemnitz
Tel.: +49 371 531 4156, Fax: +49 371 531 3987, E-Mail: f.rudolf@wirtschaft.tu-chemnitz.de


https://doi.org/10.5771/0949-6181-1998-1-1

Journal for East European Management Studies (ISSN 0949-6181)

The Journal for East European Management Journal (JEEMS) is published four
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Editorial Mission of JEEMS

Objectives

The Journal for East European Management Studies (JEEMS) is designed to
promote a dialogue between East and West over issues emerging from
management practice, theory and related research in the transforming societies
of Central and Eastern Europe.

It is devoted to the promotion of an exchange of ideas between the academic
community and management. This will contribute towards the development of
management knowledge in Central and East European countries as well as a
more sophisticated understanding of new and unique trends, tendencies and
problems within these countries. Management issues will be defined in their
broadest sense, to include consideration of the steering of the political-economic
process, as well as the management of all types of enterprise, including profit-
making and non profit-making organisations.

The potential readership comprises academics and practitioners in Central and
Eastern Europe, Western Europe and North America, who are involved or
interested in the management of change in Central and Eastern Europe.

Editorial Policy

JEEMS is a refereed journal which aims to promote the development,
advancement and dissemination of knowledge about management issues in
Central and East European countries. Articles are invited in the areas of
Strategic Management and Business Policy, the Management of Change (to
include cultural change and restructuring), Human Resources Management,
Industrial Relations and related fields. All forms of indigenous enterprise within
Central and Eastern European will be covered, as well as Western Corporations
which are active in this region, through, for example, joint ventures. Reports on
the results of empirical research, or theoretical contributions into recent
developments in these areas will be welcome.

JEEMS will publish articles and papers for discussion on actual research
questions, as well as book reviews, reports on conferences and institutional
developments with respect to management questions in East Germany and
Eastern Europe. In order to promote a real dialogue, papers from East European
contributors will be especially welcomed, and all contributions are subject to
review by a team of Eastern and Western academics.

JEEMS will aim, independently, to enhance management knowledge. It is
anticipated that the dissemination of the journal to Central and Eastern Europe
will be aided through sponsoring.


https://doi.org/10.5771/0949-6181-1998-1-1

